
 

 

 
 
 
DIGITAL GAMES DEVELOPER – DIGITIAL SCHOOL 
 
ORCHARD HILL COLLEGE 
 
General Purpose of Job: 
 
To develop digital games, and other educational resources to groups of students 
with special educational needs and disabilities (SEND) across the College sites 
and Academy Schools. To provide support and training with the Digital Team to 
the curriculum teams, parents and carers and to support the future development of 
student led systems and applications. 
 
Reporting Relationships: 
 
The Digital Games Developer will report to the Creative Director- Digital School 
 
Functional Links 
 
The Digital-learning Developer will liaise with the students, other staff at the College, 
Schools parents, carers and other professionals.  
 
DUTIES AND RESPONSIBILITIES: - 
 
To develop and design a range of digital games resources to support student 
experiences and achievements across the college/schools’ curriculum. To work within 
the colleges/schools’ enhanced technology curriculum, supporting teaching staff in 
sessions, adapting class based materials and creating new resources to act as 
stimulating digital-learning experiences for students.  

 
1. Develop digital games for pupils and students with special educational needs 

and disabilities (SEND) 
 

2. Adapt College/Schools learning materials and resources to support the 
development of ILT skills in the home, community and work related 
environments 
 

3. Develop new resources to support students’ communication and 
independence skills within ILT 
 

4. Develop training resources for staff on how to use the enhanced technology 
equipment and games software developed for pupils and students. 
 

5. Develop an “Access” pack for parents, carers and other professionals on how 
to assist students in accessing the games software. 
 
 
 



 

 

 
 
 

6. Develop with colleagues and co- deliver information sessions for parents, 
carers and other professionals. 
 

7. Prepare and contribute to reports relating to Digital-learning. 
 

8. Actively promote the safeguarding and well-being of students with severe, 
profound and multiple learning difficulties and disabilities, who may 
communicate using challenging behaviour. 

 
9. Actively promote equality and diversity, recognize and actively challenge 

stereotyping, prejudice and discrimination ensuring that these principles 
permeate all working practices. 
 

10. Carry out the responsibilities of this post with due regard to the College’s 
Equality and Diversity Policy, Safeguarding policies, Health and Safety Policy 
and all other College policies and procedures. 
 

11. Make use of ICT in undertaking the duties of the role and as required in the 
course of employment. 
 

12. Make regular use of training, development and self-assessment processes to 
improve the quality of work. 
 

13. Any other similar duties appropriate to the level of the post, as may be 
required by the Creative Director 
 

 
Other information 
 
This job description reflects the current situation.  It may be altered in details and 
emphasis in the light of changes, service needs or function.  Any changes will be 
fully discussed with the post holder. 
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